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Elementi di novità 

MSCA Postdoctoral Fellowships

postdoctoral researchers

supported researchers must have a maximum of 8 years full-time 
equivalent experience in research
▪ Years outside research and career breaks will not be counted

Maternity & Paternity

Secondments in Europe and beyond

Placements in the non-academic sector

Resubmission: should not be resubmitted the following year 



Elementi di novità 

MSCA Doctoral Networks

Joint Doctorates: pre-agreement

doctoral candidates must be enrolled in a doctoral programme

EU contribution: person-months

For industrial or joint doctoral programmes person-months

Resubmission: a score of less than should not be resubmitted 
the following year 

Industrial and joint doctorates will be ranked in the scientific panel 
of submission



Elementi di novità 

MSCA Staff Exchanges

EU MS & HE AC EU MS & HE AC: same-sector exchanges are also 
possible under the condition that they are interdisciplinary

EU contribution: person-months

MSCA Staff Exchanges

EU MS & HE AC EU MS & HE AC: same-sector exchanges are also 
possible under the condition that they are interdisciplinary

EU contribution: person-months



Elementi di novità 

MSCA COFUND

The COFUND allowance contributes to: 

costs of the researchers including the remuneration payable to the individual doctoral or postdoctoral 
researchers recruited under an employment contract/equivalent direct contract with full social security 
coverage and complying with the applicable social security legislation, as well as the mobility costs and, if 
applicable, the family costs, and/or 

costs related to the training, research expenses, transfer of knowledge and networking activities of 
researchers, costs of managing the action and indirect costs. 



Criteri di valutazione



Ex-aequo Proposals

Ex. For MSCA Postdoctoral Fellowships
1) The proposals will be prioritised according to the scores they have been 
awarded for the criterion ‘Excellence’. When these scores are equal, priority will 
be based on scores for the criterion ‘Impact’. 

2) If necessary, the gender balance among postdoctoral fellows will be used as a 
factor for prioritisation. 

3) If a distinction still cannot be made, the panel may decide to further 
prioritise by considering other factors such as gender and other diversity 
aspects in the research activities, participation of the non-academic sector 
(including involvement of SMEs), geographical diversity, favourable
employment and working conditions or relationship to the Horizon Europe 
objectives in general. These factors will be documented in the panel report. 



CHIEDI SUPPORTO AI 
TEAM TEMATICI IN APRE

i www.horizon-europe.it

https://horizoneurope.apre.it/team-tematici/
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PER NON PERDERTI GLI AGGIORNAMENTI

REGISTRATI A  APRE MAILING

https://apre.it/

